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Intersectionality of  Homeless Women 

in Los Angeles, California

• Gender

• Race and Ethnicity

• Sexual Orientation

• Gender Identity and Expression

• Age 



Systems Contributing to Disproportionality in Homelessness
• Child Welfare System:

• 67.5% of  homeless women experienced child abuse* 

• 25% of  former foster children become homeless within 2 – 4 years of  aging out of  the system**

• 20% of  youth in the child welfare system self-identify as LGBTQ+ **

• African Americans make up 24.3% of  children in the child welfare system, though only 8.7% of  the population of  

Los Angeles County*** 

• Justice System: 

• Homeless women are 11.7% more likely than housed women to have had interactions with the police in the last 

year*

• Systemic racism - lifetime likelihood of  incarceration 6% African American women, 2% of  Hispanic women, .9% 

of  White women ****

• Incarceration negatively impacts employment and housing (background checks and not counted as chronically 

homeless)

• Immigration System – intrinsically affecting people of  color, housing, and employment. Under reporting of  domestic 

violence.

• Military System – recruitment from low income communities and communities of  color; disproportionality in active duty 

military, 17% African American***** compared to 13.3% of  the U.S. population who are African American******

• VA services primarily men, 3.6% of  women surveyed were veterans, none of  whom had accessed services*

*Downtown Women’s Needs Assessment, **Department of Child and Family Services; *** Children's Bureau; **** The Sentencing Project; ***** Pew Research Center 2017; ****** U.S. Census Bureau 2016



Downtown Women’s Needs Assessment

• Information gathered included demographics, housing, healthcare, violence against women, and community resources

• Intended to inform service providers, policy makers, and the general public



Gender and Gender-Based Violence
• 18,000 homeless Women in Los Angeles 

• Since 2013, the number of  women experiencing homelessness has increased by a staggering 55%

• Women comprise 61% of  the overall homeless population increase since 2013



Race and Ethnicity 

• 57.7% of  homeless women are African 

American, yet only 8.7% of  women in Los 

Angeles county are African American

• The majority of  women who sleep on the 

street are Latinas 39.6%

• Latinas were more likely than other 

respondents to rate their health as poor 

(34.8%)

• Institutionalized racism, wage gap, and 

discrimination in housing and employment 

opportunities contribute to increased rates 

of  homelessness



Sexual Orientation, Gender Identity, and Expression 

• 15.4% of  survey participants reported their sexual 

orientation as gay or lesbian, bisexual, or “other.” 

• 7.8% of  respondents reported their gender identity as 

transgender, gender queer, androgynous, or “other.”

• 40% of  homeless foster youth identify as LGBTQ+ *

• Compared with 3.4% of  American adults who self-

identify as LGBTQ+*

* The Williams Institute, UCLA School of  Law

“I appreciate everything about DWC…I’m glad that a place like 

this exists for LGBT people to come to.” – ABIGAIL MALECKI



Age
• Homeless women age 10 – 20 years faster than housed women

• The majority (60.2%) are over the ages of  51, a 13% increase since 2010  

• Increase in mortality rate after age 61, homeless population age 62 and over is 12.2.%



• Gender: 

• Incorporate the feedback of  women with lived experience 

• Employment and education services for women

• Race and Ethnicity: 

• Diversity of  staff  and board

• Staff  training on historical racism, systems of  oppression, privilege

• Bilingual staff  and translated literature 

• Sexual Orientation:

• Communicate affirming and inclusive environments e.g. “Safe Space,” and rainbow 

insignia  

• Staff  training on being LGBTQ+ affirming and inclusive

• Gender Identity and Expression:

• Provide services based on how people identify not how they were assigned at birth

• Ask for preferred pronouns 

• Gender neutral restrooms

• Age:

• Health care that address the needs of  women ages 51-61 e.g. mammogram and 

reproductive cancer screening

• Accessible facilities e.g. wheelchair accessible, emergency exits, and disaster planning

Meeting the Needs of  a Diverse Population



What are some of  the ways in which your organizations 

are meeting the needs of  diverse populations?
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